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Mintago

The Top 10 Secrets to
Safeguarding Your
Employees' Financial
Future Revealed!




Who is this guide for?

A helpful guide for business leaders and HR professionals, to equip them
with the knowledge and tools they need to create a thriving workplace for
all.
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Intfroduction

Introduction

Ensuring the financial security and wellbeing of your employees is not only
a moral responsibility, but also a strategic move that can result in a
happier, more engaged workforce.

By taking steps to safeguard your team's financial future, you not only
demonstrate your commitment to their overall wellbeing, but also foster a
culture of loyalty and productivity.

Within this guide, we will unveil the top 10 secrets to protecting your
employees’ financial futures, equipping you with the knowledge and tools
you need to create a thriving workplace for all.
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Creating a culture of financial wellbeing

Firstly, it isimportant to understand what financial wellbeing really means.
This term refers to the state of being in control of finances, having the
capacity to meet financial goals and obligations, and feeling secure and
confident about the future.

Promoting financial wellbeing within your organisation not only benefits
your employees individually but also contributes to a more stable and
resilient workforce. Employees who feel financially secure are more likely
to be engaged, motivated and productive.

Strategies to foster a culture of financial
wellbeing

e Implement financial education programmes and workshops to enhance
employees’ financial literacy.

» Encourage open communication about financial matters and provide a
supportive environment for discussions to take place.

o Offer tools and resources that help employees manage their finances
effectively, such as access to financial wellbeing platforms.

» Provide opportunities for employees to set and achieve financial goals.
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Offering competitive compensation
packages

Compensation plays a vital role in employees’ financial security. It not only
covers their immediate needs, but also enables them to save, invest and
plan for the future.

Key components of a competitive
compensation package

» A base salary that aligns with industry
standards and reflects employees’ skills and
experience.

e Performance-based incentives and bonuses
to reward exceptional performance and
contributions to business success.

» A comprehensive benefits package such as
health insurance, retirement plans and paid

@'

time off.
e Additional perks like flexible working
arrangements and employee discounts. =
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Tips for structuring compensation to
support employees’ financial goals

Conduct regular market research to stay informed about industry salary
trends.

Provide opportunities for salary growth through performance reviews and
promotions.

Offer a range of benefits catering to diverse employee needs.

Communicate the value of compensation and benefits effectively to your
team.
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Providing robust employee benefits

Employee benefits are an essential part of safeguarding your employees’
financial future. Benefits such as health insurance and retirement plans can
significantly impact their long-term financial stability.

Benefits that support employees’ financial
wellbeing

Provides employees with access to affordable private healthcare, protecting
them from associated medical expenses whilst helping them to get the care that
they need.

Pension schemes enable employees to save for retirement and enjoy financial
security in their later years without excessive stress

Provides financial protection for employees and their families in case of
unexpected life events.

Provide counselling and support for various personal and financial challenges.

Provides employees with the tools required to manage their finances and
effectively plan for their futures.
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Secret 4

Educating employees on financial literacy

Financial literacy equips employees with the knowledge and skills necessary to
make informed financial decisions. By providing financial education, you
empower your team to manage their finances effectively, avoid falling into debt
and plan for the future.

Implementing financial education programmes
and resources

e Collaborate with financial experts or organisations
to conduct workshops and seminars on budgeting,
saving, investing and debt management.
; e Develop online resources including articles, videos
| and interactive tools to make financial education
more easily accessible.
e Offer one-to-one financial coaching or mentoring

P . sessions to address individual concerns and
provide personalised guidance.

Engaging employees in improving their literacy

e Encourage employees to actively participate in financial education

programmes.
e Organise competitions or challenges that promote learning and application
of financial knowledge.
e Create a culture of ongoing learning by providing regular updates and
resources related to popular financial topics.
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Encouraging retirement planning

Helping employees prepare for retirement allows them to accumulate
savings and investments, ensuring a comfortable and financially secure life
post-employment.

Types of retirement plans and key features

e Defined contribution plans: These plans allow employees to contribute
a portion of their salary, often matched by employer contributions.

e Defined benefit plans: Traditional pension plans that guarantee a
specific retirement income based on salaries and years of service to a
company.

* Individual retirement accounts: Personal retirement savings accounts
that offer tax advantages and investment options.

Strategies to promote active participation
in retirement planning

» Educate employees about the benefits of early retirement planning and
the power of compound interest.

e Simplify the enroliment process for retirement plans and provide clear
information about available options.

o Offer financial incentives or employer-matching contributions to
encourage employees to contribute to their retirement accounts.
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Supporting debt management

Employee debt can have a significant impact on financial security and
overall wellbeing. High levels of debt can lead to stress, reduced
productivity and limited financial flexibility.

Providing tools and resources for effective
debt management

o Offer financial planning tools and resources that help employees
track their debt and develop effective repayment plans.

» Facilitate access to debt counselling services or partnerships with
financial institutions that specialise in debt management.

e Encourage employees to explore debt consolidation options to
simplify repayment and reduce interest costs.
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Secret 7/

Facilitating financial goal-setting

Financial goal setting provides employees with a roadmap for their
financial journey. By setting realistic and achievable goals, employees stay
motivated and focused on improving their financial wellbeing.

Encourage employees to review their financial goals regularly to ensure
they align with their changing circumstances, aspirations and financial
progress. Regular assessment allows for adjustment and keeps employees
engaged in their financial planning.

Techniques for tracking progress towards
financial goals

* Provide employees with tools to track —

their financial progress such as 99)
: : ®

budgeting apps, savings trackers and
platforms that allow goal setting.

e Celebrate milestones and
achievements amongst your team to
keep them motivated.

o Offer periodic check-ins or financial j
coaching sessions to provide support —
and guidance when employees need it. ——
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Offering financial counselling and guidance

Professional financial counselling provides employees with personalised
guidance and support to navigate through complex financial situations. It
can help them address specific concerns, make informed financial
decisions and build a solid financial foundation. Mintago users have free
access to independent financial advisers who can offer tailored support
focused on individual requirements.

Establishing partnerships with financial
advisers or institutions
e Collaborate with reputable financial

advisory firms to provide employees with
access to professional financial counselling

services.

* Negotiate discounted rates or subsides to
make financial counselling more affordable (:ia\
for your team.

* Ensure the confidentiality and privacy of
employees’ financial information through
secure communication channels.
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Implementing employee assistance
programmes

Financial stress can significantly impact employees’ mental health, job
performance and overall wellbeing. By integrating financial support within
existing employee assistance programmes you can provide a holistic
approach to addressing employees’ financial challenges.

Employee assistance programmes offer a range of services to support
employees’ personal and professional lives, including counselling, legal
assistance and financial guidance. Integrating financial support within
these programmes ensures that employees have access to resources that
help to alleviate financial stress and promote resilience.

Integrating financial support within existing
assistance programmes

o Collaborate with EAP providers to v
incorporate financial counselling or €S
financial wellbeing services.

* Promote the availability of financial

support within the EAP through regular
communication channels.
e Train EAP counsellors on financial topics

to enhance their ability to provide e

comprehensive support. — o) \
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Promoting a good work-life balance

A healthy work-life balance contributes heavily to employees’ overall wellbeing
and financial stability. When employees have time for personal pursuits, family
and self-care, they are more likely to have the energy and focus necessary to
make sound financial decisions.

Strategies to foster a healthy work-life balance
culture

¢ Encourage flexible working arrangements such as remote work or flexible
schedules to accommodate employees’ personal needs.
e Promote the use of time off and discourage overworking or excessive

overtime.
¢ Create a culture that values and encourages self-care, stress management

and employee wellbeing.

Encouraging stress management and personal
wellbeing

e Offer stress management programmes or initiatives such as mindfulness
workshops or employee wellbeing-related challenges.
e Provide resources for financial stress management such as debt counselling

or financial planning sessions.
e Encourage employees to prioritise self-care activities and lead by example

through executive support and participation.
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Making use of secrets and

top tips!

By implementing these top 10 secrets, you can create a workplace that
promotes financial wellbeing, security and resilience for your employees.
From fostering a culture of financial wellbeing to providing robust benefits,
educating employees and offering financial counselling and assistance,
each secret contributes to a comprehensive approach to safeguarding
your employees’ financial futures.

The time to take action is now, especially in light of the cost-of-living crisis.
Prioritise your employees’ financial wellbeing and future by incorporating
these secrets into your workplace practices. By doing so, you not only
demonstrate a commitment to your teams’ success but also foster a more
engaged, loyal and financially secure workforce. Start today and build a
brighter financial future for your employees and organisation as a whole.
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How Mintago can help

Navigating the financial wellbeing technology landscape
may seem a little challenging, but Mintago offers a
straightforward, user-friendly solution that makes it
easy for you to provide high-quality guidance and
assistance to your employees.
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Mintago Tools

Our platform provides all the tools and resources your employees need to take
control of their finances and cope more easily with the cost-of-living crisis,

including access to:

Expert financial

advisers

A pension dashboard,
that allows full pension
management

B

Online masterclasses
and over 1,000 pieces of
educational material

wrs

A Pension Hunter tool,
to locate lost pension
pots

A Money Helper Al tool,
to help them
control their finances

The Mintago Score tool,
that provides a full
financial health check

With Mintago, you can empower your employees to get to grips with their
finances and gain greater financial security, giving you a happier, more
productive workforce, ready to contribute to your business’s success.
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Next Steps...

If you would like to learn more
about how Mintago can help you
support your employees’
financial wellbeing and combat
the cost-of-living crisis, getin
touch today.
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The Top 10 Secrets to

Safeguarding Your Employees’
Financial Future Revealed!

Mintago helps employers support their employees on their
journey towards better financial wellbeing.

Start supporting your employees’
financial wellbeing with Mintago today.
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